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Pennsylvania summit brings energy investment announcements

Representatives across all levels of Penn-
sylvania government convened on July 15 at 
Carnegie Mellon University with investors 
and key leaders in the energy community at 
the behest of Sen. Dave McCormick (R., Pa.).

The event was also attended by high-pro-
file members of the Trump administration, 
including Environmental Protection Agency 
Administrator Lee Zeldin, Energy Secretary 
Chris Wright, Secretary of the Interior Doug 
Burgum, and the president himself.

Under the banner of the inaugural Penn-
sylvania Energy and Innovation Summit, a 
bevy of new, groundbreaking energy invest-
ments were announced, the prominent 
headline of the day being a total investment 
in the state of more than $90 billion and the 
creation of tens of thousands of jobs.

Despite sharing the spotlight with hydro-
power, solar, and natural gas, nuclear still 

enjoyed major announcements from Con-
stellation Energy and Westinghouse Elec-
tric Company.

After highlighting the work that state 
leadership has done to facilitate the restart 

The president and government officials at the July 15 announcement in Pennsylvania. 
(Photo: EPA)
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Advance Safety. Build Culture. Ensure Excellence.
Utilities Service Alliance – Nuclear Safety Culture Assessments

Get started today,  
contact:
Alec McGalliard
Director of Fleet Improvements  
and Support

amcgalliard@usainc.org 
361-403-4146
www.usainc.org

Strong safety culture isn’t optional—it’s foundational.
That’s why Utilities Service Alliance, Inc. (USA Inc.) has developed  
an industry-leading process to meet and exceed the expectations of 
NEI 09-07 and INPO IER 02-0, trusted by both operating nuclear stations 
and supply chain partners.
Our comprehensive, peer-driven approach provides actionable in-
sights and fosters meaningful improvement through collaboration—not 
compliance alone.

Why USA Inc.’s Safety Culture Assessment Stands Out:
  Confidential employee survey grounded in the 10 Traits of a Healthy 

Nuclear Safety Culture (INPO 12-012)
  Choice of 3-point or 5-point survey formats
  Stand-alone survey or full-scale assessment with peer-led interviews
  Conducted by a collegial team of internal and external peers
  Exit meeting + detailed written report delivered within 30 days
  Proven across both utilities and supply chain organizations
When safety culture thrives, performance follows. Trust the process  
designed by the industry, for the industry.
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